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Pernod Ricard Bulgaria

3aabmKuTenHa uHpopmauma 3a
npaBaTa 3a 3aliMTa Ha JINYHUTE
DAHHU Ha KaHauaaTuTe 3a paborta

information
personal

Mandatory
applicants’
rights

on job
data protection

3awmraTta Ha BawaTta noBepuTeNHOCT 1 Ha Bawwute
NYHU O@HHM € OT M3K/UMTEeNHA Ba*KHOCT 3a
Pernod Ricard. Pernod Ricard yBa)kaBa Baweto
NpaBo Ha NOBEPUTENHOCT Ha MHPOPMALUMATA, KOATO
npeaocTaBsaTe, KOrato KaHaugaTtcTeaTte 3a paboTta
ype3 TasM nnatpopma/yebcaitT, BbB BpPb3KA C
pasnopeabuTe Ha NPUIOKMMOTO 3aKOHOAATE/ICTBO
3a 3aWMTa Ha INYHUTE JaHHU, BKAoUUTENHO OO,
pernameHT 3a 3allMTa Ha IMYHUTE AaHHU (HapuyaH
TYK M No-HaTtaTbk ,,0P31").

Lenta Ha NHdopmaumaTa e ga onuiue Kak ,,lepHo

Pukap bBwarapua“ EOOL, EWMK 130102019
(,ApyectBOTO”,  , ADMUHUCTPATOPBLT) KaTo
ALMMHUCTPATOP HA /AMYHM JaHHW, o0bpaboTea

JIMYHM JAHHKW, CBBP3aHU CbC PU3MYECKUTE nua,
KaHAMAaTCTBaLLM 33 paboTa UK CTax.

The protection of your privacy and your personal data is of
utmost importance to Pernod Ricard. Pernod Ricard
respects your right to privacy with regard to the information
you provide when applying for a job through this
platform/website, in accordance with the provisions of the
applicable personal data protection legislation, including the
General Data Protection Regulation (hereinafter referred to
as the “GDPR”).

The purpose of this Information is to describe how PERNOD
RICARD BULGARIA EOOD, UIC 130102019 (the “Company”,
the “Controller”), acting as a personal data controller,
processes personal data relating to natural persons applying
for employment or an internship.

KakBu nnyHu paHHKU cbbupame?

[pykecTBOTO CbbOUpa CAEOHUTE JIMYHU [AHHMU:
- NaeHTUPUKAUMOHHN U aAMUHUCTPATUBHN AaHHU
(Hanpumep TpuTe UMeHa, nyeH TenepoHeH Homep
W UMen agpec, paspelleHune 3a npebrsasaHe Uam
BCAKAKBU APYrY AaHHWM, HEOOX0AMMM 33 HaemaHe
Ha paboTa Ha /AMUA C YYKAO TPaXK[AHCTBO,
MHPOpPMaLMA 33 BXOZ, C Lie/ Cb34aBaHe U AOCTbI HA
OH/MIAMH aKayHT 33 KaHAMAaTM, KaKTo W apyra
MHopMauma, NnpeaocTaBeHa AobpoBoHO OT Bac);
- MHdopmaums, npegoctaBeHa OT KaHAMAATA B
aBTO6MOrpadumATa UM B MOTUBALMOHHOTO MY/
NMMCMO, aKO e NPUNIOKNUMO;

- Pesyntatu oT TecToBE/M3MMTM , KOUTO MOraT Aa
6baaT NpoBeAeHN No Bpeme Ha npotieca no
HaemaHe Ha paboTa, KOUTO NpPoAbL/XKaBaT A3
6baaT KOHOUAEHUMANHU U Ce KOMYHUKMPAT
€MHCTBEHO C KaHAMAATa;

- [laHHUTe, OTHacALWM ce A0 NpodecnoHaNHUTe
KayecTBa (KaTo ymeHus, obydeHus, Aunaiomu,
cepTuoUKaTH, €3MKOBM NO3HAHWA, MPeanLLeH
npodecnoHaneH onuT 1, B 3aBUCUMOCT OT C1y4as,
npeauiieH npopecroHaneH onNuT B rpynaTa ot
Apy»xectsa Ha Pernod Ricard);

- 32 KaHAMAATU, KOUTO Cca CAYKuTenun Ha Pernod
Ricard (B pamkuTe Ha BbTpeLlHa MOBUAHOCT),

What personal data do we collect?

The Company collects the following personal data:

- ldentification and administrative data (such as full name,
personal telephone number and email address, residence
permit or any other data required for the employment of
foreign nationals, login information in order to create and
access the online candidate account, as well as any other
information voluntarily provided by you);

- Information provided by the candidate in his/her CV or
covering letter, if applicable;

- Results of tests/examinations that may be conducted
during the recruitment process, which remain confidential
and are communicated solely to the candidate;

- Data relating to professional qualities (such as skills,
training, diplomas, certification, languages, previous
professional experience and, where applicable, previous
professional experience within the Pernod Ricard group of
companies);

- for candidates who are Pernod Ricard employees (within
the framework of internal mobility), data relating to the
current position held (administrative information (e.g. type
of contract, management level, remuneration level, internal
identifier, date of entry into the organization, professional
contact details) as well as other professional information
entered by the employee in his or her internal profile;




OaHHM, CBbP3aHM C HacToALWaTa No3nLMS
(aamuHMCcTpaTMBHA MHbOPMauma (Hanp. BUA,
[0roBop, ynpaBAeHCKO HUBO, HUBO Ha
Bb3HarpaxaeHue, BbTpelleH naeHtndukaTop,
[AaTa Ha NocTbMnBaHe B OpraHn3aumsTa,
npodecnoHanHM AaHHM 33 KOHTAKT), KaKTo M Agpyra
npodecunoHanHa nHdopmauus, BbeegeHa oT
CNYXUTENA B HEroBUA/HEeNHUA BbTpeLleH Npodun;
- UIHdopmaLma, oTHacsLWaA ce 40 No3nLUUATa, 3a
KOAITO KaHAMAATLT KaHAUAATCTBA (HaMmeHoBaHue
Ha ANbXKHOCTTA, BUA, HA TPYA0BUTE 3a4b/IKEHUA U
[AaTa Ha 3ano4BaHe);

- Bugea (ako e npuioXK1MMO) Ha KaHAMAATU B
CNy4Yait Ha 3anmMcaHu MHTEPBIOTa;

- MpenopbKku, cbbpaHu ¢ Bale cbrnacue ot
npeauwHuTe Bu pabotoaatenu (ako Mma TakuBa).
AKo npegocrtasuTe Ha Pernod Ricard ¢ J/lnuHa
NHbopMaums oTHOCHO npeguLiHKTe Br
paboTogatenu, e Bawa oTroBopHOCT Aa
MHbopMMpaTe 3a TOB3;

- CneumanHuTe KaTeropun IMYHM AaHHMU, KaKTo ca
noco4eHu B Y. 9 or OP3/, morat aa 6baar
npeameT Ha 06paboTKa, camo csies, KaTo cTe Aanu
N3PUYHOTO CU CbIacue AW NPU HasiMume Ha
HsIKOe OT ApyrnTe oCHoBaHMsA 3a 06paboTka Mo un.
9 ot OP3/. Cbrnacueto, KOraTo TO € OCHOBaHMe 3a
06paboTBaHe Ha IMYHUTE JaHHU, MOXKe Aa bbae
OTTEr/ZIEHO MO BCAKO Bpeme. B xoaa Ha
Ha3Ha4yaBaHeTo Bu, 06paboTKaTa Ha cnewumanHu
KaTeropumn AaHHM MOXKe Ja € Heobxoanma c ornes,
Cna3BaHe Ha TPYA0BOTO 3aKOHOAATEeNCTBO (Hanp.
TPYAOYCTPOSABAaHE, OCUTYPABAHE Ha NOAXOAALLM
YC/IOBMA Ha TPYA, Cna3BaHe Ha M3UCKBAHMATA
CbrnacHo 3aKOHa 3a XxopaTa C yBPeXAaHUA U T.H.).

- Information relating to the position applied for (job title,
type of job responsibilities and starting date);

- Videos (if applicable) of candidates in the case of recorded
interviews;

- References collected with your consent from your previous
employers (if any). If you provide Pernod Ricard with
Personal Information about your previous employers, it is
your responsibility to inform them;

- Special categories of personal data, as referred to in Article
9 of the GDPR, may be subject to processing only where you
have given your explicit consent or where another legal
basis for processing under Article 9 of the GDPR applies.
Where consent constitutes the legal basis for the processing
of personal data, such consent may be withdrawn at any
time. In the course of your employment, the processing of
special categories of personal data may be necessary for the
purposes of complying with labour and social security
legislation (e.g. job accommodation, provision of
appropriate working conditions, compliance with the
requirements of applicable legislation on persons with
disabilities, etc.).

Kak cbbupame nnyHu paHHU?

[py>KecTBoTo M3Moa3Ba METOAM U TEXHWKU, KaTo
YyacT oT npoueaypaTa cu 3a noabop Ha nepcoHan,
KOWUTO Ca pefieBaHTHN M HEOBXOANMMU, 1 BK/IHOYBAT:
- WHTepBloTa 3a paboTta, npoBedeHW OT
Opyectsoto  n/vnam BbHIIHA  KOMMaHwus,
cneuvanusvpaHa B nogbop Ha  nNepcoHan,
- TlpoBepka Ha AMNAOMK, NPENoOPbKU WU
npodecnmoHaneH oOMNUT OT BbHLIHA KOMMaHKS,
cneumanusvpaHa B nogbop Ha  NepcoHan,
- Jlornueckn TectoBe, TECTOBE MO aHM/IUIACKN €3UK,
aKo cblUTe ca HeobxoAMmM 3a M3BbPLUBAHE Ha
noabop 3a nosmumaATa,
- MpodecnoHanHu oLEeHKMU (MMCMeHO pellaBaHe Ha
Kasycu OT MpaKTuKaTa, BUMAEO WHTepBlOTa (aKo e
NPWUIOXKMUMO), U APYr1 NOA0OHN);

- I3nonsBaHe Ha TexHonormm ¢ U3kycteeH NHTeneKkr
(BMX CbOTBETHMSA pasaen no-gony).

How do we collect personal data?

As part of its recruitment process, the Company uses
relevant and necessary methods and techniques, including:
- Job interviews conducted by the Company and/or an
external company specializing in recruitment,

- Verification of diplomas, references and professional
experience carried out by an external company specializing
in recruitment;

- Logical reasoning tests and English language tests, where
required for the purposes of the recruitment process for the
relevant position;

- Professional assessments (including written case studies
and other similar assessment exercises, video interviews (if
applicable), etc.).

- Use of Artificial Intelligence technologies (see dedicated
section below).




3aw,0 cbbupame NUYHU JAHHU?

Opy»ectBoTOo cbbupa, CbxpaHABa, M3MN0/A3Ba M
06paboTBa /IMYHWUTE JaHHWM HaA KaHAMAaTUTE
€MHCTBEHO 3a Le/iMTe Ha yrnpaB/ieHre Ha npoueca
no noabop Ha nepcoHann.
O6paboTBaHETO Ha JIMYHU JaHHWU e, Nopaam Tasu
npuWyYnHa, HeobxoaMMO, 3a Aa UMa Bb3MOXKHOCT A3
ce npegnpuemar  MepKW,  NpeawecTsallm
CK/IIOYBAHETO Ha TPyAOB [AOroBOp, KAKTO M 3a
edeKTMBHO ynpaB/ieHMe Ha Te3n AeWHOCTU Mo
noabop Ha nepcoHan uau, Npu HeobxoaAMMOCT, 33
3aWwMTa Ha npasaTta Ha [lpy’KecTBoTo B Cay4al Ha
cbaebeH cnop, CbrnacHO 3aKOHOBUA WHTEPEC Ha
[py»KecTBOTO, a UMEHHO, Zia Ce U3BbPLUM OLEHKA Ha
KaHAMpaTa npegu 4a ce oTnpaBu Npes/iorKeHue 3a
paborTa.

JIn4HnTEe paHHM ca CblO Taka Heobxoaumu 3a
0bpaboTBaHETO Ha KaHAMAATypaTa Ha AULUETO, 3a
Cb3daBaHe WM AOCTbMN A0 OHANalH akayHTa Ha
KaHAMAaTa, 33 OCbLLECTBABAHE Ha BPb3Ka C HEro Mo
Bpeme Ha ToBa obpaboTBaHe, 3a NpeAoCTaBsHe Ha
OTrOBOP Ha Herosu/HelHWM BbNpocK wu/mam 3a
M3MCKBaHEe Ha AOMb/IHUTENHa UHpopmauma. OcBeH
TOoBa MHbOPMALMATA, NPeaoCTaBeEHA OT KaHANAATa,
MoKe Aa 6bae M3non3BaHa 3a MaeHTMdMLUMpPaHe Ha
apyra odepta 3a paboTa, KoATO MOXKe [Ja
CbOTBETCTBA Ha Bawusa npodun (1 Aa ce cBbprKeM C
Bac, 3a ga Bu nHpopmmpame 3a TOBa), KaKTo U 3a
oboraTtsaBaHe Ha HalaTa 6a3a JAaHHM C KaHAWAATU B
Cny4ai ye KaHauaaTypaTta Bu e HeycnewHa. Pernod
Ricard cu 3amasea npaBoTOo Aa waeHTUPUUMpa
KaHAMAATU, KOUTO ce AbprKaT Henogobasalwo no
Bpeme Ha npoueca no nogdbop uan Kouto nogasat
MHOro rosism 6pol KaHAMAATypu B PaMKUTe Ha
orpaHW4YeH nepuog oT Bpeme, Uan ga npesoTspaTu
MOBTOPHOTO HaemaHe Ha Juvue, ocBoboaeHO
nopagmn CepmosHO HapyLLeHue.

Why do we collect personal data?

The Company collects, stores, uses and otherwise processes
applicants’ personal data solely for the purposes of
managing the recruitment process. For this reason, the
processing of personal data is necessary in order to take
steps prior to entering into an employment contract, as well
as to effectively manage these recruitment activities or, if
necessary, to protect the Company's rights in the event of
litigation, in accordance with the Company’s legitimate
interest, namely to assess the applicant before making a job
offer.

Personal data is also necessary for the processing of the
person’s application, to create and access your online
candidate account, for contacting him/her during this
processing, for providing an answer to his/her questions
and/or for requesting additional information. In addition,
the information provided by the candidate may be used to
identify another job offer that may correspond to your
profile (and contact you to inform you of this) as well as to
enrich our candidate database in the event that your
application is unsuccessful. Pernod Ricard reserves also the
right to identify candidates who behave inappropriately
during the recruitment process or who submit a very large
number of applications within a limited period of time or to
prevent rehiring an individual dismissed for serious
misconduct.

Kou ca nonyuyatenure Ha Bawwmrte AMYHU AaHHWU?
Monyyatennte Ha NMYHU JAHHU BK/IOYBAT:

- BbHWHM goctaBunum, BKAOYUTENHO KOMMAAHUN,
cneumanmsnpaHn B HabupaHe Ha PaboTHULM U
CNYXKUTENU, ybAHOMOLWEeHM OoT [pyxectBoTo 1 UT
O0CTaBUMLM (BKHOUMTENTHO XOCTUHT 1 UT
noaapbXKa/ obenyxeaHe);

- PbkoBOAMTENUTE HA OTAENUTE, 3aMHTEPECOBAHU
oT BawaTta KaHamaatypa, n JupeKkuua ,YoseLwkun
pecypcn” unu, apyr(n) otaen(n), aHraxkupaHm c
noabopa B py*Kectso oT [pynaTta Ha Pernod
Ricard, KakTo 1 eKMnbT, OTroBapALL, 32 NPaBHUTE
BBbMNPOCK Ha [lpy*KecTBOTO.

- Komucuma 3a 3awpnTa Ha IMYHUTE JAaHHW U TpeTu
NUa, € uen U3nNbJHeHWe Ha HaluTe 3aKOHOBMU
334 b/IKEHNA, KaTO Hanpumep Kbm

Who are the recipients of your personal data?

Recipients of personal data include:

- The external providers such as companies specializing in
recruitment, authorized by the Company and IT service
providers (including hosting and IT support/maintenance),;
- The heads of departments interested in your application
and the Human Resources Department
or, another Company of the Pernod Ricard Group
department(s) concerned by the recruitment, as well as the
team in charge of legal matters for the Company;

- The Commission for Personal Data Protection and third
parties to comply with our legal obligations such as towards
social regulatory bodies or public authorities, judicial bodies
and/or our lawyers and advisors;




COLMANIHOOCUTYPUTENHU U APYTU PETYNaTOPHM
OpraHun UAM Ny6NYHM OpraHmn, CbaebHM opraHm
W/VAW HalWKUTe a4BOKATU U KOHCYNTaHTU

CpOK Ha CbXpaHeHue Ha AnyHuTe Bu paHHKU
BawwuTte NMYHWM paHHM ce CbXpaHABaT OT OTAen
»HOBELIKM pecypcn” B CbOTBETCTBME C MOUTMKATA
W npoueaypute 3a CbxpaHeHune Ha [py»KecTBoTo,
KakTO M C W W3UCKBAHMATA Ha ObArapckoTo
33aKOHOATeNCTBO.

[aHHWTe ce CbxpaHABaT 3a Neproaa, Heobxo4MM 3a
NPUKAOYBAHE Ha NpoLeca no noabop Ha NepcoHan.
[aHHuWTe, oTHacAWM ce A0 04006peHnNTe KaHAMAATH,
e 6'bLI,aT BK/ZIKOYEHUN B TEXHUTE aAMUHUCTPATUBHU
OOCKeTa U Le ce CbXPaHABAT 3a CPOKA, NPUIOKMM
3a Te3u gocmeTa.

Mpn BCMYKM  caydan, nNpu OTXBbPAAHE  Ha
KaHaMOaTypaTa, JIMYHUTE AaHHM Ha HeodobpeHuTe
KaHOMOATW Lie Ce CbXPaHABAT C Len noaabprKaHe
Ha basa AaHHW € KaHAMAATU U, TPU HEOBXOAMMOCT,
3a npeanaraHe Ha HOBM PabOTHM NO3MLMK, KaTO Le
6baaT YHULLOXEHN Hall-KbCHO A0 6 meceua cnep,
nocnefHMA KOHTAKT C KaHAuAaTa, OCBEH aKo
KaHONOATLT U3PUYHO He Ce Cbllac Ha No-Ab/br
CPOK Ha CbXpaHeHMe.

Buaeo nHTepBloTaTa ce CbxpaHABaT 32 MaKCUMym 3
meceLa.

Retention period of your personal data

Your personal data is retained by the Human Resources
Department in accordance with the Company’s retention
policies and procedures, as well as in compliance with the
requirements of Bulgarian legislation.

Data is kept for the time required to complete the
recruitment process. Data concerning successful candidates
will be included in their administrative file and will be kept
for the period applicable to this file.

In any event, in the event of rejection of an application, the
Personal Data of unsuccessful candidates will be kept for the
purpose of populating the Candidate database and, where
appropriate, proposing new job offers, and will be destroyed
within a maximum of 6 months after the last contact with
the candidate, unless the candidate formally agrees to a
longer retention period.

Video interviews are kept for a maximum of 3 months.

Mpepasart m ce BawuTte NMYHKM AaHHU Ha ApyrU
CTpaHu?

Tbi KaTo [lpyKecTtBOTO e 4YacT oT rnobasHata
mperka Ha Pernod Ricard, OpyxecTtBOTO MoXKe Aa
cnogens Bawmv MMYHN JaHHKU € ApYyrY OpyKecTBa OT
lpynata Ha Pernod Ricard. Pernod Ricard morke
CblLO TaKa [a M3Mo/s3Ba AOCTAaBYMLM Ha YCAyru,
YCTaHOBEHW W3BbH EBPOMENCKOTO MKOHOMMYECKO
npoctpaHcteo (EWM). J/InyHUTE OaHHM moraT Aa
6baaT npefaBaHM KbM CTPaHM, KOMTO npwuaarat
Pas/INYHM NOJIMTUKM OTHOCHO 3aLUMTaTa Ha JIMYHUTE
OaHHM  OT  npeaguieHuTe no  6bArapckoTto
3aKoHOAaTencTBo. [lpyKecTBoTo rapaHTMpa, 4e
npefaBaHeTO Ha Bawute AWMYHWM JaHHU We ce
M3BbPLUBA MO CUTYPEH M 3aKOHOCHOOPA3EH HaYMH,
KaTo cneAm 3a HMBOTO Ha ajeKBaTHa 3aluMTa Ha
JIMYHUTE [O@HHW W BBLTPELIHUTE MOJIUTUKKM  Ha
noJsiyyaTensa Ha AaHHUTe.

B TO03M cnyyait Tpynata Ha Pernod Ricard
npeanpuema HeobxogmmuTe MepKM 3a
OCUTYPABAHETO Ha 3aLLMTa Ha IMYHUTE JAHHW KaKTO
Nno Bpeme Ha npoLeca Ha TpaHchep, Taka M npu
noJiydaBallaTa CTpaHa, KaTo BbBEMKAA AOrOBOPHU
Knaysum nMpu crasBaHe Ha W3UCKBAHMATA Ha
NPUAOXKMMOTO 3aKOHOZATENCTBO. Bue moxkeTe Aa
nosyunTe AOMbBAHUTENHA WMHPOPMALMA OTHOCHO

Are your personal data transferred to other parties?

As the Company is part of the global Pernod Ricard network,
it may share your personal data with other companies
within the Pernod Ricard Group. Pernod Ricard may also use
service providers located outside the European Economic
Area (EEA). Personal data may be transferred to parties that
apply data protection policies different from those provided
under Bulgarian law. The Company guarantees that the
transfer of your personal data will be carried out in a secure
and lawful manner, monitoring the level of adequate
protection of personal data and the internal policies of the
data recipient.

In such cases, the Pernod Ricard Group takes the necessary
measures to ensure the protection of personal data both
during the transfer process and at the receiving entity,
including the implementation of contractual clauses in
compliance with the applicable legal requirements. You can
obtain further information on transfers of Personal Data
outside the EEA, and a copy of the safeguards in place, by
contacting the people listed in the “how to contact us”
section.




npegasaHeTo Ha J/InYHM AaHHW n3BBH EUIM, KakTo 1
KOMue OT BbBeAEHUTE 3alMTHU MEPKM, KaTo ce
CBBPIKETE C /IMLLATa, MOCOYEHM B pa3aen ,Kak aa ce
CBbpKeTe ¢ Hac”.

M3nonseaHe Ha codTyep 3a copTUpaHe U
KnacupuumpaHe Ha npodunm Ha KaHAUAATU
Pernod Ricard Bu uHdopmupa, uye e BbBENO
cucTema npegHasHavyeHa fa nomorHe Ha Pernod
Ricard ga cboTHece Hali-noaxoAAwmMTe KaHAMAATH
3a cBoboaHM nosnumun. Pernod Ricard wie oueHABa
BbHLIHM W BbTPELIHM KaHAWAATU, KaHAMAATCTBALLM
33 pageHa o6sBa 3a paboTa. MHCTpyMeHTBLT
M3Mnos3Ba MaALWMHHO obyyeHune (TexHonoruMsa ¢
W3KYCTBEH MHTENeKT) U paboTM eAMHCTBEHO BbL3
OCHOBA Ha MWHbopmaums, MpesocTaBeHa OT
KaHamaatute. Cuctemata mM3BbpluBa noabop Ha
KaHAMOATW, KaTo npucBoaABa OyKBEHa OLUEHKa
cnopepn, CbOTBETCTBMETO MexKay aBTobuorpaduaTta
Ha KaHAMAaTa M M3UCKBAHMATA 33 AJ/TbXKHOCTTA.
OueHsaBaHeTo Bapupa oT A go D Bb3 OCHOBa Ha
npeaBapuTesiHO onpegeneHu Kputepum  (Kato
OCHOBHO [AJ/Tb)KHOCTTA, OnNMcaHuWeTo M, Bawwus
MWHUMaNeH TpyaoB CTaxK, Baweto obpasoBaHue,
Bawwute ymeHua u BawwuTe e€3MKOBM MO3HaHWS),
KaKTo cnefBa:

A: KaHAMAATLT OTroBapA Ha OCHOBHUTE
M3MCKBAHWA MW TM HAABMLLABA

B: KaHAMAATLT OTroBapA Ha OCHOBHUTE
M3MCKBAHMA

C: KaHAnaaTbT OTroBapA Ha HAKOWU, HO He Ha
BCMYKM OCHOBHM M3NCKBAHUA

D: KaHamaaThT He OTroBaps Ha OCHOBHUTE
WN3UCKBaHUA

N/A c Kpbrue: KaHaAMAATHLT ce e OTKasan oT
OLeHABaHeTO

N/A 6e3 Kpbrue: KaHaAMAATLT He e OLeHEH (BUKTE
No-40J1y CNUCHKA C MPUYUHN):

- KaHanpaTsT He e NpunoXKua asTobrorpadmsa Kbm
KaHAnaaTypata cu

- KaHanaaTsT e npunoXkun asTobrorpadms BbB
dopmaT, KOUTO He ce Nnoaabp:Ka (eAUHCTBEHUAT
HenoaabprKaH dopmart ca nsobparkenus (JPEG,
PNG u ap.). BcMuku oKymeHTHU dopmaTu ce
noaawp:at (PDF, Doc, TXT, XML n apyru).

- Hama OnucaHme Ha ANbXKHOCTTA 3a 3aABKaTa

- KaHoMpaTsT € KaHAMAATCTBaA 33 N03MUMA 3a
CTyAeHTW/3aBbpLImnAn

MHCTPYMEHTBT HE B3emMa CaMOCTOATE/NIHO peLleHns
OTHOCHO  KaHguaatute. HasHayaBawmte  He
OCHOBaBaT M360pa CM eAMHCTBEHO Ha OLEHKaTa,
OLLeHKaTa ce M3noa3Ba CaMo KaTo eauH OT peauua
Kputepmn. Ta nomara Ha HasHayaBawmTe 6bP30 Aa

Use of software to sort and classify candidate profiles
Pernod Ricard informs you that it has implemented a system
intended to help Pernod Ricard align top-fit talent to open
roles. Pernod Ricard will score external and internal
candidates who apply for a job offer. The tool uses machine
learning (Al-powered technology) and works based on
inputs fed only by information provided by the candidates.
This system ensures a candidate screening by assigning a
letter grade based on how closely the candidate’s resume
matches the job requirements. The scoring will go from A to
D on the basis of predetermined criteria (like mainly the job
title, job description, your minimum year of experience,
your education, your skills, your languages) as follows:

A: Candidate meets or exceeds the basic requirements

B: Candidate meets the basic requirements
C: Candidate meets some but not all
requirements

D: Candidate does not meet the basic requirements

N/A with a circle: Candidate opted out of grading

N/A with no circle: Candidate is not graded (refer below for
the list of reasons) :

The candidate did not submit a
application

The candidate submitted a resume in a format that is not
supported (the only format not supported are images (JPEG,
PNG, etc.). All document files are supported (PDF, Doc, TXT,
XML and more).

There is no Job Description for the requisition

The candidate applied to a campus / graduate job
requisition

There is no decision - concerning the candidates - made
solely by the tool. Indeed, the recruiters will not base their
choice on the grade only, the grade being only used as one
of the criteriaamong others. It helps the recruiters to quickly
identify the main strengths of the profile, but the recruiter’s
responsibility is to verify the accuracy of the analysis and to
make informed decisions.

For all candidates, there is a dedicated section in our
application process to enable the candidate to refuse (“opt
out”) to be subject to this scoring feature. Candidates who
opted out will be reviewed by the recruiters in the same way
as the other profiles except that they will be not graded.

To give you the best possible chance in your job search, we
may also contact you if we identified that your profile fits
another open position within our Pernod Ricard Group. In
such case you will have the possibility to apply for this other
position. To do so, it may involve communicating your
candidate profile to other internal recruitment teams and

of the basic

resume with their




NMAEHTUOULMPAT OCHOBHUTE NpPeaMMCTBA  Ha
npoouna, HO TAXHA OTFOBOPHOCT € Aa MpoBepsT
TOYHOCTTA Ha aHanM3a 1 Aa B3eMaT UHGOPMMpPaHM
peleHus.

3a  BCMYKM  KaHAMAATM B npoueca  Ha
KaHAMAATCTBaHe e NpeABUAEH CreLmvaneH pasgen,
Nno3Bo/IABaLL, HAa KaHAMAATa Aa oTKkaxe (,opt out")
fa 6Obae nNoANOXKeH Ha Tasn  dyHKUMA 3a
oueHaBaHe. KaHanpatnte, KOUTO Ca ce OTKasanw,
we 6bAaT pasrnefaHn oT HasHayaBalmTe Mo
CbLLMA HAYMH KATO OCTaHanute npoduan, ¢ Tasu
pa3/ivKa, 4e HAMA Za NoyyaT OLEHKa.

3a ga Bu npegoctaBMmM BB3MOXKHO Hal-g00puAT
LaHC BbB BalweTo TbpceHe Ha paboTa, HMe MoXKe Aa
ce cBbprKem c Bac, ako cme naeHTUdULUMpann, ye
BawmAat npodumn cbBNaga C Apyra OTBOpPeHa
nosuuma B lpynata Ha Pernod Ricard. B TakbB
cnyyalh Bue e uMmaTe Bb3MOMKHOCTTA A3
KaHAMAATCTBATE 3a Tasu No3numa. 3a Aa HanpasuTte
TOBa, MOXe Ja BK/O4YBa crnogensHe Ha Bawwus
npodun Ha KaHAMAAT C APYrY BBTPELIHM €KUY 33
noabop W ApyrM OTAENW, 3aMHTEPecoBaHW OT
BalwaTa KaHAMAATypa B pamkuTe Ha [pynata Ha
Pernod Ricard.

Pernod Ricard we cbxpaHaBa Bawwusa npooun Ha
KaHAMAAT B HalaTa basa AaHHM € KaHAMAATU aKo
BalaTa KaHAMAATYpa e HeycnelwHa 1 we Bu gage
Bb3MOXKHOCT [,@ OTKAXKETE KaTo Cce CBbPXKETe C Hac
Ha: groupdpo@pernod-ricard.com.

B pgonbaHeHWe, aKo KaHaupatypata Bu e
HeycnewHa, NpoduabT Bu Ha KaHamaaT we bbae
pobaBeH B HawaTta basa gaHHM € KaHAMAATH
(LOKONKOTO He CTe ynpaXHWAM MpPaBOTO CU Ha
Bb3parkeHue). Cb3gaseHaTa cucTema HM NO3BONABA
- Npu HoBa 06sBa 3a paboTa - NpeaBapuUTesHO Aa
naeHTMdbMLmMpame Hah-gobpute npoduan B
HawaTa basa gaHHM C KaHAMAATM Bb3 OCHOBA Ha
CblUMTE NpeaBapUTE/IHO ONpeaenieHn Kputepum
(KaTo OCHOBHO A/Tb}KHOCTTA, ONUCAHMETO M, Bawus
MWHUMaNEeH TPyAOB CTaxK, Baweto obpasoBaHue,
Bawute ymeHus M BalmTe e3MKOBWM MO3HAHWA).
Hali-gobpute unaeHTMdUUMpPaHU npoduan e
6baaT gobaBeHM Kbm MpoduanTe Ha OCTaHANUTE
KaHAMZa™ U1 we 6baaT  pasrnegaHu  oT
Ha3HayaBalWuMTe. 32 BCMYKM KaHAMAATU B npoLeca
Ha KaHAMAATCTBaHe e npeaBUAeH creuuaneH
pasfen, Mo3BOJIABALL, HAa KaHAMOATA A3 OTKaXKe
(,opt-out") ga 6bae NOANONKEH Ha TE3U PYHKLMK 33
noabop u cbrnoctassaHe. KaHaANAATUTE, KOUTO ca ce
OTKa3a/n, LLLe OCTAHAT AOCTbIMHM 33 Ha3HaYaBalmTe
ypes basaTta AaHHM C KaHAMAATH.

BbBeaeHM ca  NOAXOOAWM  TEXHUYECKU U
OPraHM3aLMOHHM MepPKM 3a rapaHTMpaHe Ha
CUrYpPHOCTTa Ha JIMYHUTE JAHHU W ynpaBieHue Ha

other departments concerned by this application within the
Pernod Ricard Group.

Pernod Ricard will keep your candidate profile in our
Candidates’ database if your application is unsuccessful and
give you the possibility to object by contacting us at :
groupdpo@pernod-ricard.com.

In addition, if your application is unsuccessful your
candidate profile will be added to our Candidates’ database
(to the extent you did not exercise your right to object). The
system set up enables us - for a new job offer — to pre-
identify the best profiles in our Candidates’ database - based
on the same predetermined criteria (like mainly the job title,
job description, your minimum year of experience, your
education, your skills, your languages). The best identified
profiles will be added to the other candidates’ profiles and
will be reviewed by the recruiters. For all candidates, there
is a dedicated section in our application process to enable
the candidate to refuse (“opt-out”) to be subject to this
screening and matching features. Candidates who opted out
will be still accessible to the recruiters via the Candidates’
database.

Adequate technical and organizational measures are in
place to ensure the security of the personal data and ensure
bias management. Some information provided during the
recruitment process (only de-identified data) will be
leveraged as training data for the Al tool.
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npucTpacTuaTa. YactT oT  uHbopmauusaTa,
npeaocTaBeHa No Bpeme Ha npoueca no nogbop
(camo pe-naeHTUPUUMPaAHN [aHHKM), We 6bae
M3non3BaHa KaTo [JaHHM 33 o0bydyeHue Ha
WMHCTPYMEHTA C U3KYCTBEH UHTE/NEKT.

MpaBHoO ocHoBaHue 3a obpaboTKara:
ObpaboTBaHeTo Ha BawuTe AMYHM [OaHHM 3a
LLe/InTe Ha OCbLLeCcTBABaHe Ha Noabop ce U3BbPLLBA
Ha OCHOBaHWe BalweTo cbrnacue, JageHo npu
KaHAuaaTcTBaHe 3a gageHarta nosuums (4n. 6,an. 1,
6ykBa ,,a“ ot OP3[).

Cneppa fga umate npeasui, Ye [aBaHETO Ha
cbracMe e 3afb/XuTenHa NpeanocTaBKa, 3a Aa
y4acTeaTe B NoA60pa 3a CboTBeTHaTa no3uums. MNpu
Znnca Ha cbrnacve KaHaugatypata Bu HAma aa
MOXe Ja bbae pasrnegaHa.

MmaTe npaBo Aa OTTer/iMTe CbrnacneTo CU No BCAKO
Bpeme.

Legal basis for processing:

The processing of your personal data for the purposes of
recruitment is carried out on the basis of your consent, given
when applying for the relevant position (Article 6(1)(a) of
the GDPR).

Please note that providing your consent is a mandatory
prerequisite for participating in the recruitment process for
the relevant position. Without your consent, your
application cannot be considered.

You have the right to withdraw your consent at any time.

BawwuTe npaBa npu cbbupaHeto, obpabotsaHeTo U
CbXpaHEeHWETO Ha InYHUTe Bu gaHHM

- Bve umaTe npaBo Za Mosyyute AOCTbM A0
OaHHWUTE, CBbP3aHM C BaCc, KakKTo W [0
nHdopmaumATa, OTHacAWa ce [0 CbbupaHeTo,
06paboTBaHETO M CbXPAHEHMETO Ha AUYHUTE Bu
OaHHW.

- Bve vmate npaBo Aa nowvckate AMYHUTE OAHHM,
CBbp3aHM C Bac, Aa 6bAaT KopurMpaHu, ako Te ca
HETOYHMU, HeMbAHU nm ocTapenu.
- Bue vMmate npaBo Aa nowckate M3TpUBaHe Ha
JNIMYHWUTE [aHHKW, KOraTo € Ha/juue HAKoe OoT
cnefHUTe OCHOBaHMs: (i) IMYHMTE AaHHM NOBeYe He
ca HeobxoAMMW 33 ULENUTe, 3a KOWUTO ca 6uam
cbbpaHu unu obpabotsaHu; (ii) Bue otTernute
CBOETO Cbl/lacMe, BbPXy KOETO Ce OCHOBaBa
06paboTBaHETO HA AAHHUTE W HSAIMA APYro NPaBHO
OCHOBaHMWe 3a 0bpaboTBaHeTo; (iii) Bue Bb3pasute
cpeLly obpaboTBaHeTo Ha cBbp3aHuUTe ¢ Bac MyHm
OaHHY; (iv) "MYHUTE faHHKM ca 6Uan 0bpaboTBaHM
He3aKoHOCbobpasHo; (V) IMYHUTE AaHHM TpAbBa Aa
6bOaT M3TPUTM C LEeN CrnasBaHeTo Ha MpaBHO
3agb/KeHne no npasoTo Ha EC vam npasoTo Ha
AbpKaBa UneHKa.
- Bue umaTe npaBo Aa M3MCKaTe orpaHMYaBaHe Ha
06paboTBaHETO Ha AMYHUTE Bu gaHHWK, KoraTo: (i)
OCnopuTe TOYHOCTTA Ha JIMYHWUTE AAHHM, 33 CPOK,
KOWTO No3B0/1ABa Ha AOMUHMCTPATOPa Aa NpoBepU
TOYHOCTTA Ha IMYHUTE AaHHW; (i) obpaboTBaHeTO €
HemnpaBoMepHO, HO Bue He Kenaete AUYHUTE
AaHHKM Aa 6bAaT M3TPUTK, @ CAMO M3MNON3BAHETO UM
na 6bae orpaHuyeHo; (iii) ako nckate [pyKecTsoTo
Ja CbXpaHaBa /AM4YHWTE BM JdaHHM C  ornepg

Your rights regarding the collection, processing and
retention of your personal data

— You have the right to access the personal data
concerning you, as well as information regarding the
collection, processing, and retention of your personal data.

— You have the right to request that personal data
concerning you be rectified if it is inaccurate, incomplete, or
outdated.

— You have the right to request the deletion of
personal data where one of the following grounds applies:
(i) the personal data are no longer necessary for the
purposes for which they were collected or processed; (ii)
you withdraw your consent, which forms the basis for the
processing, and there is no other legal ground for the
processing; (iii) you object to the processing of the personal
data; (iv) the personal data have been unlawfully processed;
(v) the personal data must be deleted for compliance with a
legal obligation under EU or Member State law.

— You have the right to request the restriction of the
processing of your personal data where: (i) you contest the
accuracy of the personal data, for a period enabling the
Controller to verify the accuracy of the personal data; (ii) the
processing is unlawful, but you do not wish the personal
data to be deleted, and only the use of the personal data to
be restricted; (iii) the Company needs to retain the personal
data for the establishment, exercise, or defense of legal
claims; (iv) you have objected to processing while awaiting
verification of whether the legitimate grounds of the
Controller override your interests.

— You may exercise your right to data portability
where you have given your consent to the processing of your
personal data, where the processing is necessary for the
performance of a contract with the Controller, or where
your personal data are processed by automated means.




YCTaHOBABAHETO, YNPasKHABAHETO UK 3aLUuUTaTa Ha
CBOW NpaBHM NpeTeHLmMK; (iv) Bb3pasnau cTe cpeLly
0bpaboTBaHETO B O4YaKBaHe Ha MpPOBEpKa Aanu
3aKOHHWUTE OCHOBaAHMA Ha AQMMHUCTpaTopa MMmaT
NpenmyLLLEecTBO npeg  BawuTe  uHTepecw.
- Bue moxeTe fa ynpaxHWTe NpPaBoOTO CU Ha
NPeHOCMMOCT, aKo CcTe Jaan cbriacve  3a
obpaboTBaHe Ha BawuWTe AWYHW JAHHU UK
0bpaboTBaHETO € HeobXxoAMMO 33 U3MbIAHEHMETO
Ha gorosopa ¢ AAMMHUCTPATOPA, UM aKO AaHHUTE
B ce o6paboTrBaT No aBTOMATM3MPAH Ha4MH.
- Bue morkeTe Aa Bb3pasuTe Mo BCAKO BpemMe cpeLly
obpaboTBaHeTo Ha NINYHU OaHHN oT
AZMUHUCTPATOpPA, KOMUTO ce OTHACAT A0 Bac nam ako
06paboTBaHETO Ha JIMYHUTE JAHHM Ce OCHOBaBaHaA
3aKOHOB MHTepec Ha Jpy»ecTBoTo (C U3KAYeHMe
Ha caydauTe, B KOMTO [Ipy*KecTBOTO MOXKe [Aa
npesocTaBu 3aKOHOBM OCHOBaHMA 33 TAXHOTO
obpaboTBaHe).

- B cnyyvait Ha HapyliaBaHe Ha npasaTa BM Cbl/1acHO
NPUNOXKMMOTO 3aKOHOAATENCTBO 3a 3almTa Ha
NIMYHUTE AaHHW, MMaTe NpaBo Aa nojagerte *Kanba
00 KomucmATa 3a 3almTta Ha IMYHUTE AaHHW.

— You may object at any time to the processing of
personal data concerning you by the Controller, or where
the processing of personal data is based on the legitimate
interests of the Company (except where the Company
demonstrates compelling legitimate grounds for the
processing).

— In the event of a violation of your rights under the
applicable personal data protection legislation, you have the
right to lodge a complaint with the Commission for Personal
Data Protection.

KoHTakTtn

B cnyyam 4ye wmmate BBMNPOCKU, WUCKaHMA 3a
yrnpasKHABaHe Ha npaBa, OMJaKBaHUA WU
KOMEHTapy BbB BpPb3Ka CbC 3agb/KUTENHATA
MHbOPMaLMA, MONA CBbPKETE Cce C Hac Ha agpec:
»epHo Pukap Bbarapma“ EOOA
Appec: rp. Codua, 1766, *K.K. Mnagoct 4, busHec
Mapk Codpuma Ne 1, 6a. 12, BX. A, eT. 3
WUmelin  appec: Lykourgos.Karavitis@pernod-
ricard.com ; Maria.Aleksandrova@pernod-
ricard.com

Contact details

If you have any questions, requests for the exercise of rights,
complaints or comments regarding the mandatory
information, please contact us at: Perno Ricar Bulgaria
EOOD, address: Sofia, 1766, Mladost 4 Residential District,
Business Park Sofia No 1, bl. 12, entr. A, floor 3

Email address: Lykourgos.karavitis@pernod-ricard.com;
maria.aleksandrova@pernod-ricard.com
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